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1 The name of the company is ADIVASI MANNERVARLU
FEDERATION

2 The registered office of the company will be situated in the State of Maharashtra

3 (a) The objects to be pursued by the company on its incorporation are: 1. To work for the overall
upliftment, welfare, and holistic
development of all Scheduled
Tribes (Adivasi communities)
across India, with a special focus
on promoting their social,
educational, cultural, and
sustainable development.
2. To create awareness among
tribal communities about
various welfare schemes, rights,
entitlements, reservations, and
opportunities provided by the
Government of India, State
Governments, and other
statutory bodies.
3. To facilitate, guide, and tribal
individuals, families, students,
farmers, women, youth and
entrepreneurs in availing
benefits under the schemes and
programs implemented by the
Ministry of Tribal Affairs,
Government of India, Tribal
Development Departments of
various States (including
Maharashtra), and other
concerned government
agencies.
4. To ensure effective delivery
and maximum utilization of
benefits available to tribal
communities under welfare,
education, healthcare,
employment, entrepreneurship,
skill development, housing,
agriculture, forest rights, social
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security, and other schemes of
the Central and State
Governments.
5. To provide guidance,
counseling, documentation
support, handholding services,
and liaison with government
departments for tribal
communities to access and
successfully avail various
development programs and
benefits.
6. To promote education,
literacy, vocational training, skill
development, digital literacy,
higher education, and capacity
building among tribal youth,
students, and communities.
7. To undertake programs,
projects, seminars, workshops,
awareness campaigns, research
studies, and field interventions
for the socio empowerment and
sustainable development of
tribal communities.
8. To collaborate and work in
partnership with Central and
State Government departments,
public institutions, other non-
governmental organizations,
educational institutions,
corporate bodies, and
international agencies for the
welfare and all-round
development of tribal
communities across India.
9. To protect, preserve,
promote, and document the rich
cultural heritage, traditions,
languages, customs, art forms,
and unique identity of tribal
communities while
simultaneously encouraging
their inclusive growth and active
participation in national
development.
10. To work towards the
empowerment, self-reliance,
dignity, and continuous
improvement in the quality of
life of all Scheduled Tribes
(Adivasi communities) in India.
11. To promote transparency,
accountability, integrity, and
good governance in the
implementation of all tribal
welfare and development
schemes across India. The
Company shall establish Anti-
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Corruption and Public Grievance
Redressal Committees at village,
block, district, and state levels
to create awareness about
citizens? rights, monitor the
proper implementation of
government schemes,  tribal
beneficiaries in filing grievances,
and report cases of corruption,
misuse of public funds,
maladministration, exploitation,
harassment, or any other
irregularities to the competent
authorities, vigilance
commissions, anti-corruption
bodies, and other lawful
agencies for appropriate action
in accordance with the law.
12. To work through
constitutional, legal, and
democratic means for the
recognition and protection of
tribal communities that are
traditionally tribal in nature but
are not yet included in the
Scheduled Tribes list. The
Company shall undertake
research, documentation,
awareness programmes,
capacity building,
representations, and advocacy
before appropriate Government
authorities, constitutional
bodies, and other forums to
secure justice, formal
recognition, and inclusion of
such eligible communities in the
Scheduled Tribes list, thereby
enabling them to access all
welfare schemes and benefits
available to Scheduled Tribes.

   (b) *Matters which are necessary for furtherance of the objects specified in clause 3(a) are 13. To promote modern
education, digital literacy,
vocational training, skill
development, scientific
agriculture, advanced farming
techniques, sustainable
livelihood options, and rural
development among tribal
communities throughout India,
with special emphasis on
remote and underserved areas.
14. To support and empower
tribal farmers, artisans by
providing in processing, value
addition, branding, packaging,
marketing, distribution, and sale
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of agricultural, forest produce,
handicrafts, and other tribal
products in domestic and
international markets and
sustainable livelihoods.
15. To establish, promote, and
support village-level
development committees,
community forums, and
people?s institutions to ensure
effective implementation of
educational, agricultural, social,
and welfare programmes, and to
encourage active community
participation in the planning and
execution of development
initiatives for the empowerment
of tribal communities.
16. To provide comprehensive
guidance, counselling,
documentation, handholding
support, and facilitation services
to enable tribal communities,
individuals, students, women,
youth, farmers, and
entrepreneurs to access and
avail various schemes, subsidies,
grants, benefits, and welfare
initiatives of the Central
Government, State
Governments, Ministry of Tribal
Affairs, Tribal Development
Departments, and other public
institutions.
17. To promote sustainable
livelihoods among all Scheduled
Tribes (Adivasi communities)
across India.
18. To provide for housing,
agricultural equipment,
irrigation facilities, healthcare
needs, dairy farming, animal
husbandry, agriculture-based
enterprises, cottage industries,
self-employment ventures, and
other income-generating
activities for tribal individuals,
families, and communities.
19. To mobilize grants,
donations, contributions,
welfare funds, Corporate Social
Responsibility (CSR), and other
lawful resources for the socio
development of tribal
communities.
20. To promote physical fitness,
sportsmanship, health, and all-
round youth development
among tribal communities
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across India by establishing,
managing, supporting, and
promoting gymnasiums, fitness
centers, sports clubs,
playgrounds, multipurpose
sports facilities, and sports
training infrastructure at village,
block, district, state, and
national levels.
21. To establish, operate, and
support sports academies and
training centers for various
indoor and outdoor sports and
games; to provide coaching,
mentorship, training facilities,
equipment, and necessary
support to talented tribal youth
so as to enable them to
participate and excel in district,
state, national, and international
sports competitions and events.
22. To organize, promote,
support, and facilitate mass
marriage ceremonies,
community marriage programs,
and collective social welfare
events for eligible individuals
belonging to tribal communities
with the objective of reducing
social burdens, promoting social
harmony, dignity, and
strengthening community
bonds.
23. To work for the holistic
welfare, protection,
empowerment, education,
healthcare, cultural
preservation, social justice, and
overall development of all
Scheduled Tribes (Adivasi
communities) across India,
irrespective of region, language,
or sub-group affiliation.
24. To undertake various
programs, projects, awareness
campaigns, educational
initiatives, livelihood promotion
activities, skill development
programs, healthcare services,
and other welfare measures for
the upliftment and well-being of
tribal communities and to
promote their active
participation in the social,
cultural, and national
development of India.
25. To establish, promote,
manage, and support sports
clubs, gymnasiums, fitness
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centers, playgrounds, sports
complexes, and training
academies; and to provide
necessary equipment, coaching,
infrastructure, and facilities for
various indoor and outdoor
sports and games, particularly
for children, youth, women, and
members of tribal communities.
26. To establish, maintain,
manage, and support old age
homes, senior citizen care
centers, ed living facilities, and
other welfare programs for
elderly persons belonging to
tribal and other communities,
providing accommodation,
healthcare, counselling,
recreation, nutrition, and social
support services to ensure their
dignity, security, and well-being.
27. To establish, operate,
manage, , and support
educational institutions
including pre-primary schools,
primary schools, secondary
schools, higher secondary
schools, colleges, hostels,
vocational training centers, skill
development institutes,
coaching centers, libraries,
digital learning centers, research
centers, and other educational
facilities for the advancement of
education among tribal
communities and other
underprivileged sections of
society.
28. To establish and operate
farmers? training centers,
agricultural extension centers,
demonstration farms, and rural
development institutes for
imparting education, training,
technical guidance, and support
in modern agricultural practices,
irrigation management, organic
farming, crop diversification,
agri-business development, food
processing, livestock
management, and other allied
activities for the benefit of tribal
farmers and rural communities.
29. To conduct seminars,
workshops, conferences,
exhibitions, awareness
programs, training camps, and
various capacity-building
initiatives for the social,
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educational, agricultural,
cultural, and professional
development of tribal and rural
communities across India.
30. To establish, promote,
manage, support, and facilitate
Industrial Training Institutes
(ITIs), vocational education
centers, technical training
institutes, and other career-
oriented educational facilities
for tribal youth and other
disadvantaged communities
across India, subject to
applicable laws and necessary
regulatory approvals.
31. To establish and operate Skill
Development Centers at village,
block, district, state, and
national levels for providing
vocational training,
employability skills,
entrepreneurship development,
soft skills, life skills, technical
education, and industry-
oriented training programs to
tribal youth, women, students,
farmers, and other members of
tribal communities.
32. To establish, support, and
manage Computer Training
Academies, Digital Learning
Centers, Information Technology
Training Institutes, and Digital
Literacy Programs in rural, tribal,
and remote areas across India
for enhancing computer
knowledge, digital skills, internet
literacy, e-governance
awareness, cybersecurity
awareness, and employment
opportunities among tribal and
rural populations.
33. To provide career guidance,
job-oriented training, placement
ance, entrepreneurship
development support, startup
mentoring, and professional
development programs to
enable tribal youth and
community members to secure
meaningful employment, self-
employment, and sustainable
livelihood opportunities.
34. To promote the use of
modern technology, information
and communication technology
(ICT), artificial intelligence,
digital services, e-learning
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platforms, and innovative
educational tools for the social,
educational, and overall
development of tribal
communities and rural areas
throughout India.
35. To collaborate and enter
into partnerships with Central
and State Government
departments, educational
institutions, universities,
technical boards, Skill
Development Missions,
industries, corporate
organizations, and other
stakeholders for the effective
implementation of technical
education, vocational training,
digital literacy, and skill
development initiatives for the
benefit of tribal communities.
36. To promote, protect, and
advance the social, educational,
cultural, and health welfare of
Scheduled Tribes (ST) and
Particularly Vulnerable Tribal
Groups (PVTGs) in India, with
special focus on Maharashtra
and other tribal-dominated
regions.
37. To work for the overall
development and
empowerment of tribal
communities by undertaking
programs for education, skill
development, livelihood
enhancement, health and
nutrition, sanitation, and
sustainable development.
38. To preserve, protect, and
promote the unique culture,
traditions, arts, crafts,
languages, folk music, dance,
and indigenous knowledge
systems of tribal communities.
39. To facilitate access to quality
education, vocational training,
digital literacy, and higher
education opportunities for
tribal children, youth, and
women.
40. To improve healthcare
access by organizing medical
camps, mobile health units,
awareness programs on
nutrition, maternal and child
health, preventive healthcare,
and traditional tribal medicine
systems.
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41. To improve healthcare
access by organizing medical
camps, mobile health units,
awareness programs on
nutrition, maternal and child
health, preventive healthcare,
and traditional tribal medicine
systems.
42. To promote sustainable
livelihood opportunities through
skill development, handicraft
promotion, forest-based
enterprises, agriculture,
horticulture, animal husbandry,
and micro-enterprises for tribal
families.
43. To establish, run, and
maintain schools, hostels,
residential educational
institutions, libraries, study
centers, vocational training
centers, and skill development
institutes for tribal children and
youth.
44. To organize awareness
camps, seminars, workshops,
conferences, and capacity-
building programs on tribal
rights, government schemes,
legal awareness, and self-
governance (Gram Sabhas).
45. To promote organic farming,
watershed management,
afforestation, biodiversity
conservation, and climate
change adaptation measures in
tribal areas.
46. To provide relief and
rehabilitation to tribal families
affected by natural calamities,
displacement, migration, or
distress.
47. To collaborate with Central
and State Governments, Tribal
Development Departments,
Ministry of Tribal Affairs, NGOs,
CSR partners, and international
agencies for implementation of
tribal welfare schemes and
projects.
48. To conduct research,
documentation, and publication
of reports, books, and materials
on tribal culture, socio status,
and development issues.
49. To establish community
centers, multipurpose halls,
sports complexes, and cultural
centers for holistic development
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of tribal areas
50. To constitute a Central
Governing Board / Main
Directorate at the national level
which shall act as the apex body
of the Organization and shall
have full authority to frame
policies, issue guidelines,
supervise, direct, control, and
monitor all activities of the
Organization across India.
51. To establish State-Level
Governing Committees in every
State where the Organization
operates for effective
coordination and
implementation of its tribal
welfare programs and activities.
52. To constitute Executive
Committees at the State,
District, Taluka/Block, and
Village levels for the proper
management, execution, and
monitoring of the
Organization?s programs and
welfare initiatives for tribal
communities.
53. The Central Governing Board
shall have the absolute power
and authority to appoint,
nominate, approve, remove,
suspend, or replace the
President, Vice-President,
Secretary, Joint Secretary,
Treasurer, and other office
bearers and members of the
State, District, Taluka, and
Village level Committees, in
accordance with the Rules and
Regulations of the Organization.
54. To empower the Central
Governing Board to exercise
overall superintendence, issue
administrative directions, fill up
vacancies, reconstitute or
restructure any Committee, and
take all necessary decisions for
the effective governance,
smooth functioning, and growth
of the Organization.
55. To revise, modify, or alter
the strength, composition,
powers, functions, and
responsibilities of any
Committee or the governance
structure through a resolution
passed by the Central Governing
Board whenever it is deemed
necessary in the best interest of
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the Organization and the
attainment of its objects
56. To do all such other acts,
deeds, and things as are
incidental or conducive to the
establishment and effective
functioning of the said multi-tier
organizational structure for the
better implementation of the
main objects of the
Organization.
57. To establish Village-Level
Wings / Committees of the
Organization, which shall be
known as Adivasi Mannervarlu
Village Committees, each
ordinarily consisting of 21
members or such number as
may be decided by the Central
Governing Board from time to
time.
58. To constitute specialized
committees at Village,
Taluka/Block, District, State,
National, or any other
appropriate levels for the
welfare, development,
empowerment, and
representation of the Adivasi
Mannervarlu community and
other tribal communities,
including but not limited to the
following:
a. Adivasi Mannervarlu Senior
Citizens Committee
b. Adivasi Mannervarlu Farmers
Committee
c. Adivasi Mannervarlu Youth
Committee
d. Adivasi Mannervarlu Young
Women Committee
e. Adivasi Mannervarlu Students
Committee
f. Adivasi Mannervarlu
Employees Committee
g. Adivasi Mannervarlu Retired
Employees Committee
h. Adivasi Mannervarlu Traders
and Business Committee
i. Adivasi Mannervarlu
Women?s Committee
j. Adivasi Mannervarlu
Mahasangh Core Committee
k. Adivasi Mannervarlu School
Management Committee
l. Adivasi Mannervarlu Temple
Construction and Development
Committee
m. Adivasi Mannervarlu Agro-
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Industry Committee
n. Adivasi Mannervarlu
Industrial and Business
Development Committee
o. Adivasi Mannervarlu Dairy
Development Committee
59. To enable all such
committees to work towards the
welfare, educational
advancement, empowerment,
cultural preservation, social
progress, and overall
development of tribal
communities in line with the
main objects of the
Organization.
60. To empower the Central
Governing Board to create,
constitute, merge, reorganize,
dissolve, or form additional
committees, councils, boards,
cells, wings, forums, or special-
purpose groups as and when
required for the effective
achievement of the
Organization?s objectives.
61. To revise, modify, or alter
the composition, powers,
functions, and responsibilities of
any committee through a
resolution passed by the
competent governing body
whenever deemed necessary in
the best interest of the
Organization.

the doing of all such other lawful things as considered necessary for the furtherance of the above objects:

Provided that the company shall not support with its funds, or endeavor to impose on, or procure to be observed by its members or
others, any regulation or restriction which, as an object of the company, would make it a trade union.

4 *The objects of the company extend to the INDIA

5 (i) The profits, if any, or other income and property of the company, when-so-ever derived, shall be applied, solely for the
    promotion of its objects as set forth in this memorandum.

(ii) No portion of the profits, other income or property aforesaid shall be paid or transferred, directly or indirectly, by way of
dividend, bonus or otherwise by way of profit, to persons who, at any time are, or have been, members of the company or to any
one or more of them or to any persons claiming through any one or more of them.

   (iii) No remuneration or other benefit in money or money’s worth shall be given by the company to any of its members, whether
officers or members of the company or not, except payment of out-of-pocket expenses, reasonable and proper interest on money
lent, or reasonable and proper rent on premises let to the company.

    (iv) Nothing in this clause shall prevent the payment by the company in good faith of prudent remuneration to any of its officers or
servants (not being members) or to any other person (not being member), in return for any services actually rendered to the
company.
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   (v) Nothing in these clauses (iii) and (iv)  shall prevent the payment by the company in good faith of prudence remuneration to any
of its members in return for any services (not being services of a kind which are required to be rendered by a member), actually
rendered to the company

6 No alteration shall be made to this memorandum of association or to the articles of association of the company which are for the
time being in force, unless the alteration has been previously submitted to and approved by the Registrar.

7 The liability of the members is limited.

8. Table applicable to Section 8/ Part I Section 8 company
Table A / B / C

B - MEMORANDUM OF ASSOCIATION OF
A COMPANY LIMITED BY GUARANTEE
AND NOT HAVING A SHARE CAPITAL(A- MEMORANDUM OF ASSOCIATION OF A COMPANY LIMITED BY SHARES/

 C - MEMORANDUM OF ASSOCIATION OF A COMPANY LIMITED BY GUARANTEE AND HAVING SHARE CAPITAL)
 B - MEMORANDUM OF ASSOCIATION OF A COMPANY LIMITED BY GUARANTEE AND NOT HAVING SHARE CAPITAL/

Each member, undertakes to contribute to the assets of the company in the event of its being wound up while he is a member or

within one year afterwards, for the payment of the debts or liabilities of the company contracted before he ceases to be a member
and of the costs, charges and expenses of winding up, and for adjustment of the rights of the contributories among themselves
such amount as may be required not exceeding a sum of Rs * 1000

The share capital of the company is rupees, divided into

Shares of Rupees each

9 True accounts shall be kept of all sums of money received and expended by the company and the matters in respect of which such
receipts and expenditure take place, and of the property, credits and liabilities of the company; and, subject to any reasonable
restrictions as to the time and manner of inspecting the same that may be imposed in accordance with the regulations of the
company for the time being in force, the accounts shall be open to the inspection of the members. Once at least in every year, the
accounts of the company shall be examined, and the correctness of the balance-sheet and the income and expenditure account
ascertained by one or more properly qualified auditor or auditors

10 If upon a winding up or dissolution of the company, there remains, after the satisfaction of all the debts and liabilities, any
property whatsoever, the same shall not be distributed amongst the members of the company but shall be given or transferred to
such other company having objects similar to the objects of this company, subject to such conditions as the Tribunal may impose, or
may be sold and proceeds thereof credited to the Rehabilitation and Insolvency Fund formed under Section 269 of the Act.

11 The Company can be amalgamated only with another company registered under section 8 of the Act and having similar objects.

12 We, the several persons, whose names and addresses are subscribed, are desirous of being formed into a company in
pursuance of this memorandum of association:

Subscriber Details
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S.
No.

*Name, Address, Description and Occu-
pation

DIN / PAN /
Passport
number

No. of equity shares
taken DSC Dated

1

PRAVIN NARSINGRAO JETHEWAD R/O 1-15-
134, Naik nagar, behind mayur talkies Nan-
ded Nanded Maharashtra 431605 Taroda
Road Nanded Nanded India
Director
Occ: Private Employment

1*9*5*7* 0 Equity,0 Preference 10985777
DIN1###

08/06/2026

2

SANTOSH MALHARRAO WARKAD R/O AT
POST 123 DEVI RD BARAD  Mudkhed Maha-
rashtra 431745 Wakad Nanded India
Director
Occ: Private Employment

A*F*W*7*2
* 0 Equity,0 Preference

ABFPW4732P
DIN2### 08/06/2026

Total shares taken 0 Equity,0 Preference

Signed before me

Membership type
of the witness

*Name of the
witness

*Address,
Description and

Occupation

DIN / PAN /
Passport number /

Membership
number

*DSC Dated

ASHVIN
SAMBHAJI
GOVANDE

Office No. 201,
Rupa Plaza,
Ghatkopar East,
Mumbai,
Maharashtra
400077
Advocate
Membership No.:
MAH/14629/202
4
Occ: Self
Employed

B*N*G*2*2*

BJNPG5232R

DIN3###

08/06/2026
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Interpretation
In these regulations the Act means the Companies Act
2013 the seal means the common seal of the company.
company limited by guarantee means a company having
the liability of its members limited by the memorandum
to such amount as the members may respectively
undertake to contribute to the assets of the company in
the event of its being wound up. Unless the context
otherwise requires words or expressions contained in
these regulations shall bear the same meaning as in the
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Act or any statutory modifi cation there of in force
atthedate at which these regulations become binding on
the company.

Members
The number of members with which the company
proposes to be registered is hundred but the Board of
Directors may from time to time register an increase of
members.

The subscribers to the memorandum and such other
persons as the Board shall admit to membership shall be
members of the company.

General meetings
All general meetings other than annual general meeting
shall be called extraordinary general meeting.

The Board may whenever it thinks fit call an extraordinary
general meeting.If at any time directors capable of acting
who are sufficient in number to form a quorum are not
within India any director or any two members of the
company may call an extraordinary general meeting in
the same manner as nearly as possible as that in which
such a meeting may be called by the Board.

Proceedings at general meetings
No business shall be transacted at any general meeting
unless a quorum of members is present at the time when
the meeting proceeds to business.Save as otherwise
provided herein the quorum for the general meetings
shall be as provided in section 103.

The chairperson if any of the Board shall preside as
Chairperson at every general meeting of the company.
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If there is no such Chairperson or if he is not present
within fifteen minutes after the time appointed for
holding the meeting or is unwilling to act as chairperson
of the meeting the directors present shall elect one of
their members to be Chairperson of the meeting.

If at any meeting no director is willing to act as
Chairperson or if no director is present within fifteen
minutes after the time appointed for holding the meeting
the members present shall choose one of their members
to be Chairperson of the meeting.

Adjournment of meeting
The Chairperson may with the consent of any meeting at
which a quorum is present and shall if so directed by the
meeting adjourn the meeting from time to time and from
place to place. No business shall be transacted at any
adjourned meeting other than the business left
unfinished at the meeting from which the adjournment
took place.When a meeting is adjourned for thirty days or
more notice of the adjourned meeting shall be given as in
the case of an original meeting. Save as aforesaid and as
provided in section 103 of the Act it shall not be
necessary to give any notice of an adjournment or of the
business to be transacted at an adjourned meeting.

Voting rights
Every member shall have one vote.

A member of unsound mind or in respect of whom an
order has been made by any court having jurisdiction in
lunacy may vote whether on a show of hands or on a poll
by his committee or otherlegal guardian and any such
committee or guardian may on a poll vote by proxy.
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No member shall be entitled to vote at any general
meeting unless all calls or other sums presently payable
by him in respect of shares in the company have been
paid

No objection shall be raised to the qualification of any
voter except at the meeting or adjourned meeting at
which the vote objected to is given or tendered and every
vote not disallowed at such meeting shall be valid for all
purposes.Any such objection made in due time shall be
referred to the Chairperson of the meeting whose
decision shall be final and conclusive.

A vote given in accordance with the terms of an
instrument of proxy shall be valid notwithstanding the
previous death or insanity of the principal or the
revocation of the proxy or of the authority under which
the proxy was executed or the transfer of the shares in
respect of which the proxy is given Provided that no
intimation in writing of such death insanity revocation or
transfer shall have been received by the company at its
office before the commencement of the meeting or
adjourned meeting at which the proxy is used.

A member may exercise his vote at a meeting by
electronic means in accordance with section 108 and
shall vote only once.

Any business other than that upon which a poll has been
demanded may be proceeded with pending the taking of
the poll.

Board of Directors
The number of the directors and the names of the first
directors shall be determined in writing by the
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subscribers of the memorandum or a majority of them.

The remuneration of the directors shall in so far as it
consists of a monthly payment be deemed to accrue
from day-to-day. In addition to the remuneration payable
to them in pursuance of the Act the directors may be
paid all travelling hotel and other expenses properly
incurred by them in attending and returning from
meetings of the Board of Directors or any committee
thereof or general meetings of the company orin
connection with the business of the company.

Proceedings of the Board
The Board of Directors may meet for the conduct of
business adjourn and otherwise regulate its meetings as
it thinks fit.A director may and the manager or secretary
on the requisition of a director shall at any time summon
a meeting of the Board.

Save as otherwise expressly provided in the Act
questions arising at any meeting of the Board shall be
decided by a majority of votes. In case of an equality of
votes the Chairperson of the Board if any shall have a
second or casting vote.

The continuing directors may act notwithstanding any
vacancy in the Board butif and so long as their number is
reduced below the quorum fixed by the Act for a meeting
of the Board the continuing directors or director may act
for the purpose of increasing the number of directors to
that fixed for the quorum or of summoning a general
meeting of the company but for no other purpose.

The Board may elect a Chairperson of its meetings and
determine the period for which he is to hold office. If no
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such Chairperson is elected or if at any meeting the
Chairperson is not present within five minutes after the
time appointed for holding the meeting the directors
present may choose one of their number to be
Chairperson of the meeting.

The Board may subject to the provisions of the Act
delegate any of its powers to committees consisting of
such member or members of its body as it thinks fit.Any
committee so formed shall in the exercise of the powers
so delegated conform to any regulations that may be
imposed on it by the Board.

A committee may elect a Chairperson of its meetings. If
no such Chairperson is elected or if at any meeting the
Chairperson is not present within five minutes after the
time appointed for holding the meeting the members
present may choose one of their members to be
Chairperson of the meeting.

A committee may meet and adjourn as it thinks fit.
Questions arising at any meeting of a committee shall be
determined by a majority of votes of the members
present and in case of an equality of votes the
Chairperson shall have a second or casting vote.

All acts done in any meeting of the Board or of a
committee thereof or by any person acting as a director
shall notwithstanding that it may be afterwards
discovered that there was some defect in the
appointment of any one or more of such directors or of
any person acting as aforesaid or that they or any of
them were disqualified be as valid as if every such
director or such person had been duly appointed and was
qualified to be a director.

Page X of Y

22

23

24

25

26

 
Page 6 of 9



 

Save as otherwise expressly provided in the Act a
resolution in writing signed by all the members of the
Board or of a committee thereof for the time being
entitled to receive notice of a meeting of the Board or
committee shall be valid and effective as if it had been
passed at a meeting of the Board or committee duly
convened and held.

Chief Executive Officer, Manager, Company Secretary or Chief
Financial Officer

Subject to the provisions of the ActA chief executive
officer manager company secretary or chief financial
officer may be appointed by the Board for such term at
such remuneration and upon such conditions as it may
think fit and any chief executive officer manager
company secretary or chief financial officer so appointed
may be removed by means of a resolution of the Board A
director may be appointed as chief executive officer
manager company secretary or chief financial officer

A provision of the Act or these regulations requiring or
authorising a thing to be done by or to a director and
chief executive officer manager company secretary or
chief financial officer shall not be satisfied by its being
done by or to the same person acting both as director
and as or in place of chief executive officer manager
company secretary or chief financial officer.

The Seal
Board shall provide for the safe custody of the seal. The
seal of the company shall not be affixed to any
instrument except by the authority of a resolution of the
Board or of a committee of the Board authorised by it in
that behalf and except in the presence of at least two
directors and of the secretary or such other person as
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the Board may appoint for the purpose and those two
directors and the secretary or other person aforesaid
shall sign every instrument to which the seal of the
company is so affixed in their presence.

Others

Subscriber Details

S.
No. Subscriber Details

*Name, Address,
Description and Occupation

DIN / PAN /
Passport number *Place DSC Dated

1

PRAVIN NARSINGRAO JETH
EWAD R/O 1-15-134, Naik n
agar, behind mayur talkies N
anded Nanded Maharashtra
431605 Taroda Road Nande
d Nanded India Director Oc

c: Private Employment

1*9*5*7* MUMBAI DIN1### 08/06/2026

2

SANTOSH MALHARRAO WA
RKAD R/O AT POST 123 DE
VI RD BARAD Mudkhed Mah
arashtra 431745 Wakad Na
nded India Director Occ: Priv

ate Employment

A*F*W*7*2* MUMBAI DIN2### 08/06/2026
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Signed before me

Name Prefix
(ACA/FCA/ACS/

FCS/ACMA/
FCMA)

*Name of
the witness

*Address,
Description and

Occupation

*DIN / PAN /
Passport
number /

Membership

*Place DSC Dated

ASHVIN SA
MBHAJI GO

VANDE

Office No. 201,
Rupa Plaza, Gh
atkopar East, M
umbai, Maharas
htra 400077 Ad
vocate Member
ship No.: MAH/
14629/2024 Oc
c: Self Employe

d

B*N*G*2*2* MUMBAI DIN3### 08/06/2026
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